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Description / Abstract

The paper introduces the concept of not-yet-embodied or self-transcending knowledge. The
concept of self-transcending knowledge proposes a distinction between two types of tacit
knowledge: tacit-embodied knowledge on the one hand and not-yet-embodied knowledge
on the other hand. The distinction is relevant because each of the three forms of knowledge
- explicit, tacit-embodied, and self-transcending - is based on different epistemological
assumptions and requires a different type of knowledge environment and learning
infrastructure. Moreover, the differentiation among markets with decreasing, steady, and
increasing returns suggests that, in order to successfully compete for increasing return
markets, leaders need a new type of knowledge that allows them to sense, tune into and
actualize emerging business opportunities - that is, to tap into the sources of not-yet-
embodied knowledge.
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